
Harassment 

Schools are required to provide a safe physical and emotional environment and to treat all people 

with dignity and respect. See our Health, Safety and Welfare Policy. 

This policy describes the steps to take when there is harassment involving employees in the 

workplace. Harassment between students or by students towards staff members is usually dealt with 

using the Bullying policy. Harassment involving parents is dealt with using Community Conduct 

Expectations. Harassment, and bullying behaviour, is not tolerated at Blockhouse Bay Primary 

School. 

Harassment is any behaviour that is unwelcome, intimidating, intrusive, or offensive to the receiver, 

and which would be seen as unreasonable by any reasonable person. 

Types of harassment include harassment based on ethnicity or race, gender, sexuality, religion and 

beliefs, disability, age, or harassment may be sexual in nature. Harassment can result in 

Victimisation. 

Harassment may be ongoing or may be an isolated incident. It may be delivered in-person or 

impersonally, such as through emails, texts, phone calls, social media, etc. Victims of harassment 

can suffer psychological harm or physical injury. Harassment can adversely affect someone’s mental 

health and performance. It may affect productivity and staff morale and contributes to an unsafe 

work environment and unhealthy workplace culture. 

See Definitions of Harassment 

Our harassment policy requires us to: 

● work towards a safe and effective learning environment where staff and students 

are free from harassment 

● provide educational programmes that promote positive attitudes to racial and 

other differences, and to the bicultural heritage of New Zealand 

● educate and inform the whole school community about what is acceptable, and 

what is unacceptable behaviour 

● promote respectful interactions between members of the school community 

● follow appropriate and proper procedures to handle Complaints of harassment 

● meet the requirements of the Human Rights Commission and employment 

legislation. 

Any member of staff, volunteer, parent, or other member of the school community who feels that 

they are suffering harassment should follow the harassment complaints procedure. 


